
AUBURN UNIVERSITY 

Department of Nutritional Sciences 

 

POSITION AND AVAILABILITY: Twelve-month, tenure track position, Professor and Head, Department of 

Nutritional Sciences; position is available as early as spring 2023.  

 

RESPONSIBILITIES: The responsibilities of the Head are to provide visionary leadership and overall 

management of the Department of Nutritional Sciences. The Head also serves as the senior faculty administrator and 

promotes excellence in teaching, research, and extension/outreach programs. The position demands professional 

level duties to include: 

 Providing academic and administrative leadership to the Department. 

 Providing leadership for faculty development, program development and assessment, grantsmanship, long-

range planning, budgeting, public relations, and recruitment and retention of diverse students and faculty. 

 Supervising and evaluating personnel. 

 Oversight of Alabama Cooperative Extension System (ACES) and outreach activities, as well as engagement 

with the Alabama Agricultural Experiment Station. 

 Serving as part of the College’s leadership team. 

 Serving on university committees. 

 Developing and maintaining community and business partnerships. 

 Serving as a liaison to administration, alumni, and the community. 

 Addressing student issues. 

 Maximizing use of space and physical facilities.  

In addition, the Head advocates for department interests, needs, and programs, which includes leadership in 

fundraising/development activities and working with industry and advisory boards. 

 

QUALIFICATIONS: The successful candidate must possess an earned doctorate and have academic experience in 

one of the following: 1) nutrition science; 2) biological science 3) biochemistry; 4) immunology; 5) public health, or 

6) a related discipline at the time employment begins. Academic credentials must represent excellence in teaching, 

research, and/or extension/outreach. The candidate must be experienced and eligible for appointment as a tenured 

full professor and Head at the time of appointment.  The successful candidate also will demonstrate: 

 An understanding of the breadth and depth of the different departmental constituencies e.g., undergraduate 

and graduate studies.  

 Knowledge of State Cooperative Extension Systems, University Outreach, and Agricultural Experiment 

Stations. 

 Excellent interpersonal skills and effective communication with faculty, staff, stakeholders, parents, and 

students.  

 Leadership, administrative and organizational skills, and budget/resource management ability. 

 Experience with accreditation processes, personnel management expertise, and recruitment skills. 

 The ability to secure and sustain grant/contract funding for research, outreach, and development.  

The successful candidate must have strong academic and industry networks and meet eligibility requirements to 

work in the United States when the appointment is scheduled to begin and continue working legally for the term of 

employment. 

 

SETTING: The Department of Nutritional Sciences http://humsci.auburn.edu/nutrition/ is affiliated with the College of 

Human Sciences http://humsci.auburn.edu/chs/. Nutritional Sciences employs 10 full-time tenured/tenure-track faculty, has an 

enrollment of approximately 200 undergraduate students and 60 graduate students, and offers bachelors, masters, and doctoral 

degree programs in Nutrition that include campus-based programming as well as a master’s degree distance education option. 

The department offers three distinct undergraduate study options in Nutrition Science, Nutrition and Dietetics and Nutrition 

and Wellness. The Didactic Program in Dietetics (DPD) is professionally accredited by the Accreditation Council for 

Education in Nutrition and Dietetics (ACEND). The department also offers MS and PhD degrees in Nutrition.  Opportunities 

to engage in collaborative research are supported by ACES and the Alabama Agricultural Experiment Station. ACES operates 

in all 67 counties as the primary outreach organization for the land-grant functions of Alabama A&M and Auburn University. 

East Alabama Health, Harrison College of Pharmacy, and Edward Via College of Osteopathic Medicine provide additional 

http://humsci.auburn.edu/nutrition/
http://humsci.auburn.edu/chs/


opportunities for translational research. The Boshell Diabetes & Metabolic Disease Research Program in the College of 

Veterinary Medicine offers opportunities for nutrition faculty to engage in interdisciplinary research in the areas of diabetes 

and metabolic diseases https://www.vetmed.auburn.edu/boshell/. Auburn University has a multicultural student enrollment of 

over 30,000. The University provides instruction in approximately 60 academic departments and maintains graduate research 

and public service programs. Auburn is a one-hour drive from Montgomery, Alabama, 1.5 hours from the Hartsfield- Jackson 

Atlanta International Airport, Georgia airport and about four hours to Gulf Coast beaches. To learn more about Auburn 

University, visit http://www.auburn.edu/academic/provost/facultyjobs/.  Auburn University is understanding of and sensitive 

to the family needs of faculty, including dual-career couples.  

 

SPECIAL INSTRUCTIONS TO APPLICANTS: Applicants should submit an application including a general statement of 

interest in the position; curriculum vitae; and contact information of three references via the following link: 

https://www.auemployment.com/postings/31898. Only complete applications will be considered. For additional information 

about the position, contact Dr. Jennifer Kerpelman (kerpejl@auburn.edu), Professor and Associate Dean for Research and 

Graduate Studies, Auburn University, AL 36849. For full consideration, application should be submitted by October 14, 

2022; screening will continue until a candidate has been selected and recommended for appointment.  

         

Diversity among its administrators, faculty, staff, and students is an Auburn University commitment. Auburn 

University is an Affirmative Action/Equal Opportunity Employer. It is our policy to provide equal employment 

opportunities for all individuals without regard to race, sex, religion, color, national origin, age, disability, protected 

veteran status, genetic information, sexual orientation, gender identity, or any other classification protected by 

applicable law. 
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